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CONCLUSIONS

STATISTICAL RESULTS

Based on the nature of our research problem, we decided that overall accuracy was |

2020-01-01 2020-03-01 2020-05-01 2020-07-01 the best measure on which to judge the efficacy of our models. This is because the

getaiplus.com Week goal of the models generated was to accurately predict a particular job class rather Ca’Fegor‘!es of”datat science J?bS that we feeI“most EO?‘:tlngS WI|!’ fa’l’ll into. Th”ese
than see the effects of the various input variables on our target variable. being, "Data” or "Business” analysts and "Cloud”, "Network®, "Software” or

Source: https://medium.com/@ODSC/looking-for-data-science-jobs-in-the-pandemic-good-news-and-not-so- “System” engineers. Furthermore, our use of multinomial Iogistic regression
LITERATURE REVIEW into one of these classes.

MODEL 1 Overall Accuracy: Overall Accuracy:

The use of k-means clustering in our analysis allowed us to identify six

Most studies we found analyzed predicted key skills or job titles through K-means , Preprocessed dataset 0.8891 07701 0.119 . Our analysis also provided us with the means to visualize the top skills
Clustering and Multinomial Logistic Regression. A key differentiating factor in our RN associated with each role. Across all classes, we have identified that
analysis Is the focus put on the impact of Covid-19 on the job market. 308 input variables programming and communication skills are the most commonly sought-
: Pre-processod dataset ARl T Overll Accuracy: after skills while specialized expertise, such as networking and visualization
St“dy Algorlthm(S) Used &Wiﬁgvr;ie;rr;iﬁg;ariance 0.7021 0.6398 0.0623 Ski”S, are SpeCifiC to certain typeS of roles.
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accuracy within individual job types.



